




















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































  0.077*** 0.061*** 0.047*** 0.076*** 0.060*** 0.046***
Months







Year2004 0.147*** 0.157*** 0.158*** 0.163*** 0.172*** 0.174***
Year2007
  0.160*** 0.158*** 0.159*** 0.121*** 0.111*** 0.115***
Training





  0.176*** 0.173***
Occasional
  training 0.153*** 0.155***
Internal
  training 0.061* 0.079**
External
  training







































































  0.616*** 0.497*** 0.404*** 0.562*** 0.455*** 0.346***
Months
  0.045** 0.048** 0.041** 0.070*** 0.062*** 0.054**
NoChain 0.169
  0.266** 0.390*** 0.153
  0.265** 0.390***
Year2004
  0.877*** 0.930*** 0.989*** 0.855*** 0.872*** 0.934***
Year2007 0.950*** 0.934*** 0.972*** 0.632*** 0.555*** 0.612***
Training





  1.521*** 1.562***
Occasional
  training
  1.116*** 1.135***
Internal
  training 0.282* 0.361**
External
  training








  0.591*** 0.432** 0.444**
Owner
  0.371*** 0.304** 0.273*
Estimation
  values










































































































































































































































































































































































































  decisiona Innovation
  intensityb Innovation
  decisiona Innovation
  intensityb Innovation





  0.080*** 0.061*** 0.633*** 0.512*** 0.059** 0.040+ 0.542*** 0.446*** 0.038
  0.014
  0.270*** 0.094
Months






  0.088+ 0.228






  0.527*** 0.485**
Training






  1.487*** 0.261*** 2.585*** 0.215** 1.315***
Occasional
  training 0.012
  0.878** 0.190** 1.862*** 0.269*** 1.200***
Internal
  training 0.093+ 0.419+ 0.011
  0.178
  0.141* 0.618***
External
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